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Abstract (resumen de 100-250 palabras) Abstract (laburpena 100-250 hitzetan) 
We perform a field experiment to measure the gender inequality in the labor market and the effects of 
mental models on it. We present two different models of resumes, on the one hand we present two anonymous 
resumes and, on the other hand, we present two resumes with names, one female name and one male name. The 
sample are three different groups of students of three different degrees, two of them of the international program at 
Universidad Pública de Navarra. We study the presence of sex segregation and the gender inequalities. We based 
our experiment in three regression models which measures: the gender bias on the full population, the gender bias 
by group and the gender bias by sex. For the analysis of the models we use two different estimators given the 
dichotomous nature of our variables. We used the Ordinary Least Squares estimator and the Logistic estimator. The 
use of both estimators provide us the same results. 
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mental models, gender discrimination, labor market, sex segregation, field experiment. 
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